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Five-year 



Outcome information: 

 

 Licensure/certification exams: 

 

 NA 

 

 

 Job Placement: 

 

We have not collected a definitive set of data to this point.  However, we have 

copious anecdotal evidence.  Several graduates have successfully pursued doctorates 

in Economics over 



 



 

Departmental faculty produced thirty-two peer-reviewed journal articles (an average of 

3.2/member), and sixty-four other contributions.  These include books, chapters in 

scholarly books, refereed book reviews in journals, and publications in other outlets.  

These numbers are strong for a regional state university.  The Department has been 

recognized throughout the COB and the University for the perpetual pursuit of 

scholarship and resulting output.  Two faculty members in the Department were 

recognized as Academic Affairs Research and Scholarship Award winners over the first 

three years of the honor.   

 

 

Service: 

 

Faculty in Economics and Finance have served on many University committees, as 

well as in community organizations.  In many cases, these have been in leadership roles.  

A few examples of University service include Dr. Doug Barrett serving as President of 

the Faculty Senate, Chair of the Shared Governance Committee, and Chair of the 

Academic and Student Affairs Committee; Mr. David Black serving as Chair of the 

Readmissions Committee; Dr. Jim Couch serving on the Shared Governance Committee; 

Dr. Bruce Gordon serving as Chair of the Distance Learning Advisory Committee, and 

on the Faculty Senate; Dr. Brett King serving as Chair of the Graduate Council; Dr. 

Kristy Van Rensselaer serving as Chair of the Strategic Planning and Budget Study 

Committee; and Dr. Pete Williams serving as Chair of the Institutional Effectiveness 

Committee. 

 

In addition to numerous church-related projects, examples of community service include 

Dr. Doug Barrett and Dr. Pete Williams serving on the Board of Directors of SafePlace; 

Dr. Jim Couch served on the Tuscumbia City Council; Dr. Bruce Gordon has worked 

with Habitat for Humanity; and Dr. Kristy Van Rensselaer has served on the boards of 

local financial institutions.  

  

 



 

 

5.  Assessment of Resources: 

 

a. Library: 

 

The library (especially with the new online capabilities) is quite sufficient for our 

needs. 

  

 

b. Laboratories: 

 

NA 

 

 

c. Equipment: 

 

The University provides virtually all necessary technology.  The only exception is 

that we lack access to certain financial databases.  The cost of said databases is high.  

We have worked with the Center for Business Valuation, and had access to their 

databases as needed. 

 

 

d. Space: 

 

The space provided for work is quite adequate. 

 

 

e. Support Personnel: 

 

Our department has been provided adequate support personnel.  The COB initiative 

regarding Clinical Assistants (CAs) has been especially helpful. 

 

 

 

6.  Departmental achievements: 

 

a. Departmental achievements: 

 

Dr. Jim Couch and Dr. Doug Barrett founded the Society of Business, Industry, and 

Economics in 1999.  The organization meets annually.  Dr. Brett King, Mr. David 

Black, and Dr. Pete Williams have served as Conference and/or Program Chairs at 

SOBIE meetings. 

 



The Department started the Center for Public Policy and Economic Research 

(COPPER) in 2008.  The center serves to link the Department with the business 

community through a newsletter, as well as produce academic public policy research. 

 

All full-time faculty currently within the Department have published multiple articles 

in refereed journals during the decade.  

 

 

b. Student achievements: 

 

Over the past eleven years, numerous students have presented research articles at the 

annual SOBIE meeting.  Presenters include Cagri Bagcioglu, T. J. Bevins, Colene 

Burns, T. J. Collins, Sherry Cuzzort-Olive, Emily Godwin, Jennifer Huddleston, 

Jordan Hubert, Keith Malone, Casey Stewart, Taylor Stevenson, and Katie Tooley.  

 

The TVA Investment Challenge class finished first (out of twenty-four schools, 

including Vanderbilt University) in the 2008 Fall Challenge.  The Department was 

awarded $5,000 for the achievement. 

 

Numerous students have won state and placed nationally in the Phi Beta Lambda 

competition.  Winners include Joe McCollister in quantitative methods, Colene Burns 

in economics and finance, Sherry Cuzzort-Olive in quantitative methods, and Agenda 

Overton in finance.  Current economics professor Dr. Keith Malone is a former state 

champion in economics. 

 

 

c. Grants and other funds generated by department: 

 

2008/2009 – Dr. Doug Barrett was awarded a $33,000 grant from the Department of 

the Navy for a study on risk preference elicitation. 

 

2007-2009 – Dr. Tanja Blackstone has worked on and helped secure numerous grants 

at the University-level. 

 

 

d. Other awards and distinctions: 

 

Dr. Jim Couch published a book, The Political Economy of the New Deal, with 

William Shughart.  

 

Dr. Doug Barrett won several research awards, including the Jack Youden Prize (in 

1995) and the IIE Transactions Award (in 1998). 

 

Dr. Jim Couch was recognized as the first winner of the Academic Affairs Award for 

Research and Scholarship (in 2005). 

 





business forecasting, governmental analytics, general openings in business, as well as 

being prepared for graduate study in economics, business, or law.    

 

 

Mission Statement: 

 

 The mission of the Economics Program is to prepare students to become 

successful economic and business practitioners capable of leading or contributing to the 

growth and success of economic or business entities in a diverse, dynamic global 

economy through the practice of sound economic principles.  The Economics Program 

places an emphasis on teaching excellence, as evinced through active scholarship and 

professional service of faculty, and successful career preparation of majors.  The 

Economics Program will engage and aid in the development of local business through the 

Center for Public Policy and Economic Research and the Alabama League of 

Economists. 

 

See Appendices III and IV.  Note that we have used the template of the COB mission, but 

with economics-specific substitutions.  These are consistent with the UNA mission and 

initiatives, which feature a student-centered environment, diversity, and regional 

development.   

 

 

Goals and Objectives: 

 

 Teaching: 

 

1. All faculty will remain current in all relevant teaching fields through continued 

scholarship and development. 

 

2. All students will have access to relevant technology, innovation, and literature 

necessary to develop the most current skills in the discipline. 

 

3. All students will conduct independent research and engage in independent 

scholarship. 

 

 

Research: 

 

1. All faculty will regularly participate in appropriate academic conferences. 

 

2. All faculty will regularly submit articles to peer-refereed academic journals. 

 

3. All faculty will attain and maintain “Academically Qualified” or “Professionally 

Qualified” AND “Participating” status.  (See Appendix X.) 

 

 



 Service: 

 

1. All faculty will serve on University shared-governance, COB, or other university 

committees. 

 

2. All faculty will engage in relevant professional and community service activities, 

such as (but not limited to) serving on boards, being contributing members and 

officers of organizations, or working on projects. 

 

 

Student Learning Outcomes: 

 



 

The student will be able to 

3.a  calculate national economic productivity metrics, including GDP (Gross Domestic 

Product), national income and product accounts, inflation, and unemployment; 



The remaining nineteen hours are unrestricted electives.  See Appendix VII for the Four-

Year Plan for the Economics major.  

  

 

Curriculum: 

 

The prerequisites for ALL 300-400 level economics courses are EC 251 (Principles of 

Macroeconomics) and EC 252 (Principles of Microeconomics). 

 

Associated institutes and centers: 

 

Center for Public Policy and Economic Research (COPPER): 

 

The Center for Public Policy and Economic Research (COPPER) was established by the 

COB and the Department in 2008.  COPPER engages Fellows (from selected relevant 

disciplines) to help with research in public policy and business development initiatives.  

The Director of COPPER will be a member of the Economics faculty.  COPPER will 

produce a periodic newsletter discussing regional economic data, current 

economic/business problems, and other issues as appropriate. 

 

Center for Business Valuation 

 

The Center for Business Valuation was established in 2007 by the COB and the 

Department of Accounting and Business Law.  The Center functions to determine 

valuations for firms, and to expand methodology in the valuation area.  The Center 

regularly utilizes the services of Economics and Finance faculty. 

 

 

Involvement of external constituents in establishing goals, objectives, learning outcomes, 

and curriculum: 

 

 The COB Business Advisory Board meets at least twice annually and reviews the 

BBA and MBA goals, objectives, learning outcomes, curricula, and strategic planning of 

the COB.  In addition, Economics faculty regularly communicate with local and regional 

employers, graduate programs, and faculty at other institutions to help assess the currency 

of the program.  We obtain feedback from internships in which our students participate.  

In the future, the Department plans to use results from alumni and employer surveys in 

this regard.   

 

 

Community College Articulation: 

 

The Department accepts all articulation agreements of the University. 

 

 

Program Productivity: 



 

The Economics program has had a stable average of roughly thirty to thirty-five full-

time majors per year.  This number dropped somewhat following the loss of the 

Bottimore Scholarships ($12,000/year).  In any event, this is quite high for a regional 

state university.  We expect to see these numbers increase over the next few years due to 

two factors.  First, Dr. Barry Morris retired in 2008, and donated a year’s salary to the 

University for departmental scholarships (which will be matched by the University).  

This will create approximately $10,000/year for new scholarships.  Second, Dr. 

Chunsheng Zhang, Director of International Programs, is working with Dean Kerry 

Gatlin on an economics-degree initiative to partner with a Chinese institution.        

 



Goals and Objectives: 

 

 Teaching: 

 

1. All faculty will remain current in all relevant teaching fields through continued 

scholarship and development. 

 

2. All students will have access to relevant technology, innovation, and literature 

necessary to develop the most current skills in the discipline. 

 

3. All students will conduct independent research and engage in independent 

scholarship. 

 

 

Research: 

 

1. All faculty will regularly participate in appro6mr



 

The students will be able to  

1.a.  perform valuation of lump sum cash flows, annuities, uneven cash flows; 

1.b.  utilize appropriate valuation methods for stocks, bonds, and other financial assets; 

1.c.  analyze and apply various return on investment techniques in the capital budgeting 

framework. 

 

Goal 2:   Comprehend the concepts of risk and return for an individual investment and in 

the context of a portfolio of investments. 

 

 Expected Student Learning Outcomes for Goal 2: 

 

The student will be able to 

2.a.  determine risk and return measures for an individual asset on a stand-alone basis and 

within a diversified portfolio; 



 

Admission Requirements: 

 

For admission to the Finance major, the student must satisfy the COB 

requirements for admission to the College.  (See Appendix VI.) 

 

 

Degree Requirements: 

 

Both Finance degree options are 128-hour programs leading to the BBA.  The 

General Studies requirements (eighty-five hours) are the same as for all business majors.  

There are twenty-four hours specific to the Option 1 (Professional Finance) major, and 

these are: 

 

Accounting Elective – 3 hrs. 

EC 340 (Economics of the Firm) – 3 hrs. 

FI 391 (Money and Banking) – 3 hrs. 

FI 394 (Intermediate Financial Management) – 3 hrs. 

FI 492 (Investments) – 3 hrs. 

FI 495 (Security Analysis and Portfolio Theory) – 3 hrs.  

FI 498 (Cases in Finance) – 3 hrs. 

Finance or Quantitative Methods elective – 3 hrs. 

 

The remaining nineteen hours are unrestricted electives.  See Appendix VIII for the Four-

Year Plan for the Professional Finance major. 

 

There are thirty hours specific to the Option 2 (Banking and Financial Services) major, 

and these are: 

 

AC 390 (Accounting Information Systems) – 3 hrs. 

AC 391 (Intermediate Accounting I) – 3 hrs. 

FI 391 (Money and Banking) – 3 hrs. 

FI 394 (Intermediate Financial Management) – 3 hrs. 

FI 423 (Financial Institutions Management) – 3 hrs. 

FI 492 (Investments) – 3 hrs. 

FI 495 (Security Analysis and Portfolio Theory) – 3 hrs.  

FI 498 (Cases in Finance) – 3 hrs. 

Elective from among AC 392, 471, 472, 473, 496, 497 – 3 hrs. 

Elective from among AC 392, 471, 472, 473, 496, 497 or  

FI 430, 440, 445, 470, 480, 481, 486, 499 – 3 hrs. 

  

The remaining thirteen hours are unrestricted electives.  See Appendix VIIII for the Four-

Year Plan for the Banking and Financial Services major. 

 

 

Curriculum: 



 



 

 

10.  Program Evaluations: 

 

a. Economics Program 

 

Assessment Plan: 

 

 All programs in the Department of Economics and Finance will follow the COB 



EC 453 



 

 

Grade Distributions: 

 

The following is a table summarizing grade distributions in Finance courses. 

 

 

 

 Grade 

Course A B 





The main assessment tool used will be in-class assessments by external reviewers.  

These capture direct measures of outcomes, as opposed to the indirect nature of the EBI 

surveys.  Faculty-developed knowledge-based exams will be used primarily for assessing 

student comprehension of core concepts from general business courses. 

 An example of the process of an in-class assessment by an external reviewer is the 

Department of Computer Information Systems’ assessment of written communication in 

CIS 236 by faculty from the Department of English.  An assignment is submitted by each 

student in the course.  A faculty member from the English Department will independently 

assign a rating using an agreed upon rubric for the purpose of assessing the writing.  

This rating will not impact the students’ grades but is used to assess the writing skills 

exhibited in the course.  

 With respect to faculty-developed knowledge-based exams, an example is the 

MBA-core exam that will be administered to all graduating MBA students.  The collective 

exam scores over specific topics will be used to identify content areas in need of 

improvement.  

 The work of the Assessment Review Committee is to review the outcomes of the 

various assessments (in-class assessments by external reviewers; Educational 

Benchmarking, Inc. [EBI] survey results; and results of faculty developed knowledge-

based exams).  As a result of these assessments, the Assessment Review Committee will 

identify one to three areas as targets for improvement.   

 Once the College of Business Assessment Review Committee has identified and 

communicated one to three targets for improvement, responsibility for action shifts to the 

College of Business Coordinators Committee.  Each committee member will initially 

coordinate development of learning outcomes for his or her core course(s).  The 

Assurance of Learning Committee will perform an analysis to determine if the learning 

outcomes are consistent with and reflect the College of Business learning goals and 

objectives.     

The Assessment Review Committee will develop and implement an Improvement 

Action Plan to specifically address needed improvements.  Results of the actions taken 

are evaluated as part of the future assessment process with the Assessment Review 

Committee reporting results to the Coordinators Committee and to the College of 

Business Administrative Committee.  Improvement plans are reinforced, altered, or 

eliminated based on performance improvements that have taken place. 

 Specific improvement-plan items include minor course-specific changes such as 

technology upgrades, innovative pedagogy, and other new tools.  However, alterations to 

course learning objectives may be required.  Other major changes, such as curriculum-

wide modifications, may be required.  When necessary, the Coordinators Committee will 

recommend curriculum changes to the Administrative and Curriculum Committee. 

 The time-frame for each learning outcome is three years.  Specifically, when a 

learning outcome is assessed, the committees will meet in the following fall semester to 

develop the action plans.  Implementation will begin during the following spring 

semester.  All ongoing work over the next year will be documented by the Coordinators 

Committee.  Finally, the loop will be closed during the third year, when the applicable 

outcome will be assessed next.  

 Implementation of the Assessment Plan began in the 2007-2008 academic year.  

The status of outcomes assessment agenda items are given below: 



 Coordinators Committee Formation: completed Spring 2008 

 Development of Learning Outcomes for Core Courses: completed Spring 2008 

 Assurance of Learning Committee Analysis of Learning Outcomes: completed 

Spring 2008  

 Assessment Review Committee Formation: to be completed – early Fall 2008 

(priority item) 

 Initial Assessment Cycle: to be completed Fall 2008 

 EBI Survey: administered Spring 2008 for undergraduate program 

 Improvement Action Plan: to be developed Fall 2008 (based on Spring 2008 EBI 

survey)   

With respect to the curriculum, the College of Business Administrative and 

Curriculum Committee will be responsible for all change and review.  The Department 

Chair for the applicable area will submit any proposed curriculum changes to the 

Curriculum Committee for review and approval.  All approved changes will be submitted 

to either the Undergraduate Curriculum Committee (for BBA) of the Graduate Council 

(for MBA).  Faculty should be cognizant of meeting times for the above committees, as 

well as any posted deadlines for submission of changes to be made in the next catalog.  

Any faculty member(s) may initiate the curriculum change process, based on 

community needs, industry changes, discipline changes, results of the outcomes 

assessment process, or other impetuses as deemed applicable.  Departments are expected 

to review their curricula regularly to determine timeliness and relevance of course 

coverage and offerings. 

 A schematic flowchart depicting the overall assessment process is included on 

the next page. 



Assessment Instrument Administered

Obtain and Analyze Results/Determine 

Critical Areas

Assign Responsible Party for each Critical 

Area

Develop and Implement Action Plans for 

each Critical Area

Next Administration

Compare Scores to Goals set in Action Plans

Is the score in the Critical Range?

Yes No

Review Action Plans to determine why 

successful/unsuccessful

 



 

Appendix II.  College of Business BBA Learning Objectives and Outcomes 

 

University of North Alabama College of Business 
 





that support progress toward accomplishing the broader aspiration. The five university 

goals are: 

• To offer high quality programs; 

• To build and maintain a student-centered university; 

• To promote and celebrate diversity; 

• To foster a strong university community; and 

• To enhance and support regional development and outreach. 

 

 

Appendix IV.  College of Business Mission Statement   

 

The mission of the College of Business is to prepare students to become successful 

professionals capable of leading organizations in a diverse, dynamic global economy.  

The College emphasizes teaching excellence and provides a learning environment in 



The COB Strategic Plan identifies both strategic goals and financial resources required to 

carry out the plan. 

 

The COB Annual Action Plan identifies specific initiatives that the COB will 

undertake within the upcoming academic year.  These initiatives support both the COB 





spring.  The fall session typically focuses on the status of Annual Action Plan initiatives 

and provides faculty and staff an opportunity to discuss problems and opportunities 

facing the COB.  The spring strategic planning sessions typically provide the faculty and 

staff an opportunity to review the COB mission statement, vision statement, values 

statement, program goals, and to consider revisions to these items and to the COB 

Strategic Plan.  

  

Assessment of Learning activities are conducted throughout the year by the BBA 

and MBA Coordinators Committees and Assessment Review Committee.  Results and 

recommendations are forwarded to the COB Administrative and Curriculum Committee 

for action. 

 

Appendix VI.  Admission Requirements for All BBA Majors  

Freshmen and transfer students (prior to being admitted into a COB major) will be 

classified as 'Pre-BBA Students'. 

Students must apply for Admission to the College of Business major program after 

completing 45 semester hours. Students who are not admitted into the COB will not be 

allowed to enroll in junior/senior level business courses. Students majoring in a field 

outside the COB but who declare a business minor will be granted a variance from this 

policy and may enroll in junior/senior courses after they have completed 45 semester 

hours, assuming they have met any course prerequisite requirement.  

 

Student must have completed or be currently enrolled in each of the following (or 

equivalent) before admission is granted:  

  EN 111  

  EN 112  

  EN 231  

  EN 232  

  COM 201  

  MA 112  

  Science Requirement (4 hours)  

  History Requirement (3 hours)  

  EC 251  

  EC 252  

  QM 291  

  AC 291  

  AC 292  

  BL 240  

  CIS 125  

During the 1st 30 hours following admission into the COB major, students must complete 

all remaining general studies courses and sophomore level business course requirements. 



Specifically, the following courses must be completed by the end of the first 30 hours of 

work in the COB: 

  Science Requirement (2nd 4 hour course)  

  History (2nd course)  

  QM 292  

  QM 295  

  Humanities elective  

  All general education and freshman/sophomore level business courses from the lists 

above  



JUNIOR FI 393 3 hrs.   EC 341 3 hrs.   

  EC 340 3 hrs.   FI 391 3 hrs.   

  EC 463 3 hrs.   EC/QM Elective****** 3 hrs.   

  QM 295 or MA 121 3 hrs.   MG 482W 3 hrs.   

  MG 330 3 hrs.   MG 420 3 hrs.   

  MK 360 3 hrs.   Apply for Graduation    

  TOTAL 18 hrs.   TOTAL 
15 

hrs.   









 

CRITERIA TO BE 



CRITERIA TO BE PARTICIPATING OR SUPPORTING FACULTY 

 


